
Shops and Commercial 
Establishments Updates

The Government of Karnataka, through a new notification, has
granted permission for all shops and commercial establishments
employing ten or more persons to operate 24 hours a day, 7 days a
week, on all days of the year. This decision will be in effect for a
period of three years from the date of publication in the Official
Gazette. However, there are several conditions attached to this
permission to ensure employee welfare and compliance with labor
laws.

Karnataka Government Notification on 24x7 
Operations for Shops and Commercial 

Establishments
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1.Weekly Holidays on Rotation: Employers must provide each
employee with one day off per week.

2.Payment of Wages: All wages, including overtime payments,
must be credited directly to employees' savings bank accounts.

3.Work Hours Limit: Employees are not allowed to work more
than 8 hours a day and 48 hours a week. Including overtime, total
work hours cannot exceed 10 hours in a day or 50 hours over three
continuous months.
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4.Overtime Monitoring: Any violation of overtime regulations,
such as employees working on holidays or beyond duty hours
without proper approval, will result in legal action against the
employer or manager.

5.Restrictions on Women Working Hours: Women employees are
not allowed to work beyond 8:00 PM unless they provide written
consent. In such cases, the employer must ensure their safety and
well-being. Adequate transport facilities must be provided for
women working night shifts.

6. Employee Amenities: Employers must provide basic amenities
like restrooms, washrooms, safety lockers, and other necessary
facilities for employees.

7.Sexual Harassment Prevention: Employers must set up an
Internal Complaints Committee as per the Sexual Harassment of
Women at Workplace Act, 2013, to address any complaints and
ensure a safe working environment.

8.Compliance with Additional Laws: These conditions are in
addition to the existing provisions of the Karnataka Shops and
Establishments Act, 1961, and the Workmen's Compensation Act,
1923.

9.Penal Action for Violations: Non-compliance with any of these
conditions will result in penal action against the employer or
manager as prescribed by law.
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This move by the Karnataka Government is aimed at increasing
flexibility for businesses while ensuring the protection of rights of
the employees. Employers must strictly adhere to these
regulations to avoid penalties. Stay informed and ensure
compliance to benefit from this 24x7 operational permit.

Inference:

The notification issued in 2021 has been further extended for 3
more years w.e.f 27th Sep 2024.
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